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A G R E E M E N T
between the
Board of Education
of
Unified School D istr ic t No. 512, 
Johnson County, State of Kansas
and the
National Education Association of Shawnee Mission, 
Inc.
Articles of Agreement
PREAMBLE
This Agreement is  made and entered into on the 8th 
day of June, 1987 by and between the Board of 
Education of Unified School D istric t No. 512, 
Johnson County, State of Kansas and the National 
Education Association of Shawnee Mission, Inc., 7820 
Conser Place, Shawnee Mission, Kansas 66204.
The items described and provided for in th is 
Agreement shall be included by reference in the 
individual contract of each professional employee 
except administrative employees, of Unified School 
D istr ic t No. 512, Johnson County, State of Kansas, 
and shall have the same force and effect as though 
fu lly  stated therein.
ARTICLE I
DEFINITIONS
When used in th is Agreement, the following terms
will have the following meanings:
A. The School D istric t (or D is t r ic t ) : Unified
School D istr ic t No. 512, Johnson County, State 
of Kansas, with administrative offices located 
at 723 5 Antioch Road, Shawnee M ission, Kansas 
66204.
B. The Board of Education or Board) : The Board of
Education 57 Unified School D is tr ic t  No. 512, 
Johnson County, State of Kansas.
C. The Association: The National Education Asso-
ciation of Shawnee Mission, Inc. with offices 
located in Shawnee Mission, Kansas, and
affilia ted  with the Kansas National Education 
Association (K-NEA) and the National Education 
Association of the United States (NEA).
D. Professional Empl oyee: Any employee of the
School D istr ic t  who is  regularly assigned, on a 
part-time or full-tim e basis, to the teaching 
sta ff of the d is tr ic t  in a position which 
requires a certificate issued by the State 
Department of Education. Professional employee 
includes elementary and secondary classroom
teachers; teachers of music, art, physical ed­
ucation, and reading; counselors; lib rarian s; 
nurses (both degreed and non-degreed); special 
education teachers and special education
specia lists; resource teachers; teachers of 
sunnier school, homebound, D is tr ic t  school, and 
alternative program teachers. Professional 
employee shall not include administrative 
employees, substitute teachers, administrative 
specia lists, or educational aides. When used in 
the singular i t  shall include the p lural.
E. School: Shall mean any attendance fa c i l it y  or
other fa c ilit y  operated by the D istric t.
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ARTICLE II
MANAGEMENT RIGHTS
A. The Board, on It s  own behalf and on behalf of 
the electors of the School D istr ic t,  hereby 
retains and reserves unto it se lf ,  without 
lim itation, a ll powers, rights, authority, 
duties and respon sib ilitie s conferred upon and 
vested in i t  by the laws and Constitution of the 
State of Kansas and of the United States.
B. The exercise of the powers, righ ts, authority, 
duties, and responsib ilitie s by the Board; the 
adoption of po licies, rules, regulations, and 
practices in furtherance thereof; and the use of 
judgment and discretion in connection therewith 
shall be limited only by the specific and ex­
press terms of th is Agreement, and then only to 
the extent such specific and express terms 
thereof are in compliance with the Constitution 
and laws of the State of Kansas and the 
Constitution of the United States.
ARTICLE I I I
RECOGNITION, RIGHTS, AND OBLIGATIONS
A. The Board recognizes the Association as the
exclusive and sole representative of a ll
professional employees, except administrative 
employees, of the D is tr ic t  for purposes of 
professional negotiations.
B. The Board agrees to provide the Association with
information requested by the Association, such 
as financial data, names and addresses of pro­
fessional employees, and Board agenda, when such 
information is  relevant and necessary in
carrying out Association respon sib ilitie s as the 
exclusive representative of the professional 
employees. Such information will be provided 
when the same i s  not in violation of the law. 
Should the Association request information in a 
form which is  not readily available, the
respective designees w ill meet and attempt to 
find a mutually agreeable solution.
C. Duly-authorized representatives of the Associa­
tion or of the organizations with which the 
Association i s  a ffilia ted  may be permitted to 
discuss matters pertaining to Association
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business with professional employees in their 
schools during the periods before and after the 
school day and during the duty-free lunch 
period. Such v is it s  shall be scheduled with the 
principal so as to not interfere with nor inter­
rupt normal operation of the educational pro­
gram.
D. The Association and i t s  representatives may use 
an area of a school building for meeting pur­
poses during a time when such meetings shall not 
interfere with nor interrupt normal operation of 
the educational program. Such use of fa c ilit ie s  
shall be in accordance with appropriate policies 
adopted by the Board. The use of school 
fa c i l it ie s  shall be without charge.
E. The rights and privileges of the Association and 
it s  representatives as set forth in th is  Agree­
ment shall be granted to the Association so long 
as the Association is  the exclusive represent­
ative of the professional employees and to no 
other organization purporting to represent pro­
fessional employees.
F. The parties hereto agree that, in the exercise 
of their rights, p rivileges, duties and respon­
s ib il it ie s ,  the provisions of th is  Agreement 
shall be applied without regard to race, creed, 
re lig ion, color, national o rig in , age, sex, 
marital status, po litica l a ff ilia t io n ,  or 
membership and participation in professional 
association a ct iv it ie s, except as provided by 
1 aw.
G. The Board agrees to deduct dues for membership 
in the Association, which includes membership in 
the Kansas-NEA and the NEA, from the salaries of 
the professional employees who ind ividually and 
voluntarily f i le  with the Payroll Office, 
through the office of the Association, a signed 
and dated Payroll Authorization Deduction Card. 
Up to twel ve (12) deducti ons per year may be 
made; the final installment for a school year 
shall be made in June unless the professional 
employee arranges for the total obligation to 
the Association to be completed earlier. Such 
deduction of dues shall continue from year to 
year as so authorized, unless the professional 
employee notifies the Payroll Office in writing 
that the professional employee desires to d is ­
continue such authorization.
- 3 -
H. On or before August 15 of each year, the Asso­
ciation shall f i le  a statement with the Payroll 
Office indicating the total annual dues for all 
categories of membership in the Association and 
each of it s  a ffilia ted  organizations. The 
Association shall also f i le  l i s t s  containing 
names of professional employees for whom dues 
are to be deducted, their social security 
numbers, schools, total dues to be paid, amount 
of each monthly deduction, the number of months 
for which such deductions are to be made, and 
the date of the f i r s t  deduction. Such l i s t s  may 
be filed  at any time during the school year, but 
the Payroll Office shall not be required to make 
new deductions from the payroll fo r any month i f  
the l i s t  i s  delivered to i t  later than the fifth  
of the month. Corrections in the amounts to be 
withheld, whether necessitated by errors of the 
Association or of the Payroll Office, may be 
filed at any time except that "corrections" 
shall not be deemed to include changes to 
compensate for uneven quotients resulting from 
the d iv ision  of total dues by the number of 
monthly deductions.
I. The Association agrees to save the Board 
harmless from any action growing out of these 
deductions and commenced by any professional 
employee against the Board or the D istr ic t, and 
assumes fu ll responsib ility  for the disposition 
of the funds so deducted once they have been 
turned over to the Association.
J. I f  a professional employee has no earnings due 
for any month, because of absence due to 
illne ss, leave of absence, or for any other 
reasons, no deduction will be made for the 
professional employees for that month. The As­
sociation w ill arrange collection of dues for 
that month d irectly with the professional 
empl oyees.
ARTICLE IV
VIOLATION OF THE AGREEMENT
During the term of the Agreement, neither the 
Association nor any person acting in it s  behalf 
nor any individual professional employee covered 
by th is  contract w ill cause, authorize, or 
support, nor w ill any Association members take 
part in any strike (i.e ., the concerted fa ilure 
to report for duty, or w illfu l absence of a
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professional employee from their assigned 
position or stoppage of work or abstinence, in 
whole or in part, from the fu ll,  fa ith fu l, and 
proper performance of the professional em­
ployee's duties of employment). The Association 
agrees not to cause, sponsor or participate in 
any picketing of any fa c ilit y  under the ju r i s ­
diction of the Board of Education.
ARTICLE V
GENERAL EMPLOYMENT PROVISIONS
A. Probationary Period
1. A probationary period of three (3) fu ll con­
secutive school years of experience in  the 
D istric t i s  required of a ll professional 
employees before they may attain permanent 
status; provided, however, the former two- 
year requirement shall remain effective for 
those employees hired p rio r to the 1986-87 
school year; and, further provided that a 
professional employee who previously has 
completed a statutory probationary period 
within any school d is tr ic t  in th is  state 
shall be subject to a probationary period of 
two (2) fu ll consecutive school years.
2. During the probationary period, the D istr ic t 
may demote, terminate, or non-renew a pro­
fessional employee; provided, however, that 
the Board w ill notify the professional 
employee in writing of substantial reason(s) 
for demotion, termination, or non-renewal. 
The professional employee, at his or her 
option, shall have ten (10) days following 
the date of such notice to f i le  a written 
request for a hearing. Such a request shall 
be filed  with the Clerk of the Board of Edu­
cation. Upon timely receipt of a written 
request for a hearing, the Board w ill grant 
a hearing to be conducted in accordance with 
generally accepted standards of procedural 
due process. Procedural due process shall 
include:
a. The right of each party to be repre­
sented by legal counsel or such other 
person as a party may select; and
b. The right of each party to cross-examine 
any person who provides information for 
the consideration of the hearing panel
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except those persons whose testimony is  
presented by affidav it; and
c. The right of each party to present wit­
nesses on his or her behalf; or their 
testimony by affidav it or deposition, 
and
d. The right of the professional employee 
to te stify  on h is or her behalf and give 
reasons for h is or her conduct, and
e. The right of the parties to have an 
orderly hearing and impartial decision, 
and neither party shall be bound by the 
str ic t  rules of evidence, either statu­
tory, common law, or adopted by the 
rules of court. Except where prohibited 
by law, the parties may mutually agree 
to conduct the hearing in closed 
sessi on.
3. Any hearing held pursuant to th is  section 
shall be before a hearing panel composed of 
one or more Board members who are appointed 
by the Board. Following the hearing, the 
hearing panel shall prepare a written report 
of i t s  findings, conclusions, and recom­
mendations which shall be delivered to the 
Board of Education. After receiving such 
report, the Board shall determine whether or 
not to confirm, rescind, or amend it s  
decision to demote, terminate, or non-renew 
the professional employee.
4. The hearing and procedures set forth in this 
section shall not apply to probationary 
employees who are placed on involuntary 
leave of absence resulting from reduction in 
force.
B. Permanent Status
Professional employees whose employment is  con­
tinued after the completion of a probationary 
period shall continue in employment during e f f i ­
cient and competent service, and shall not be 
demoted, terminated, or made subject to non­
renewal except as provided in Section G of 
A rtic le  V, "Termination of Contract."
- 6 -
C. Placement of Professional Employees New to the 
D istri ct
1. The in it ia l placement of a professional 
employee to a school or D is tr ic t  department 
w ill be determined by the needs of the D is­
tr ic t  and the qualifications and experience 
of the professional employee.
2. Professional employees shall be in it ia l ly  
placed by the Superintendent subject to the 
approval of the Board. No in it ia l placement 
will be made in violation of certification 
or other standards established by the State 
Department of Education or the Board of 
Education.
D. Posting of Vacancies
1. The Superintendent shall cause to be posted 
on the faculty bulletin board of a ll schools 
the Vacancy L ist. It  shall l i s t  a ll known 
vacant teaching positions and administrative 
or supervisory positions which occur. "A ll 
known vacant teaching positions" shall mean 
a ll positions .5 or more or whose aggregate 
parts in various build ings total .5 or more. 
Supplemental pay positions unfilled within 
the school after October 1 shall be posted. 
The Vacancy L ist  shall be maintained with 
appropriate additions, deletions, and 
revisions.
2. Professional employees who desire to apply 
for a vacancy shall f i le  their application 
in writing with the Office of Personnel 
Services.
Five (5) school days shall be granted to 
apply for listed  positions. When a profes­
sional employee resigns h is or her position 
during the contract year without notice to 
the D istr ic t, the five-day posting period is  
waived, subject to the following:
a. The position must remain open for two 
(2) school days, and
b. Each professional employee who has 
requested a transfer to a position in 
the teaching area where the vacancy 
exists w ill be notified by telephone 
whenever possible.
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3. The requirements of Article  V, Section D, 
paragraphs 1 and 2 shall be waived from 
August 15 through September 20.
E. Sumner School Employment
1. Subject to special requirements of the 
summer school program (such as inservice 
training for new personnel), position 
openings shall be f i l le d  on the basis of 
competence and experience. Preference shall 
be given, as feasible, to applicants from 
the regularly-appointed teaching staff; but 
th is shall not preclude the Board from 
employing outside personnel who, through 
special qualification, would enrich the 
program.
2. Professional employees shall apply by March 
15 and will be informed of their positions 
as soon as enrollment warrants.
3. Applicants from summer school positions may 
contact the Office of Personnel Services 
after May 15 and receive information about 
the p o ss ib ilit ie s  of their being assigned to 
a position that summer.
4. In each case, payment shall be computed on 
an hourly basis, for an appropriate number 
of hours and weeks. Payment w ill be made 
once for each session but no payments will 
be made prio r to July 1st of any given year.
F. Outside of School Employment
Professional employees shall not be excused 
during their regularly-assigned schedule to do 
outside work. The Board shall not place lim ita­
tions upon the type and amount of outside em­
ployment in which professional employees engage 
unless an adverse effect on classroom perfor­
mance can be demonstrated.
G. Termination of Contract
1. A contract may always be modified, term­
inated, or non-renewed by mutual agreement 
between the professional employee and the 
D istric t. Additionally, the Board reserves 
the right to demote, terminate, or non-renew 
for just cause.
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2. Permanent status professional employees 
shall not be terminated or made subject to 
non-renewal except in accordance with 
K.S.A. 72 -5436 et seq., or amendments there­
to. As an alternative to K.S.A. 72-5436 
et.seq., or amendments thereto, a permanent 
status professional employee may elect to 
use the grievance procedure according to the 
provisions of Article V II.
3. The D istr ic t reserves the right to terminate 
or non-renew professional employees because 
of a decrease in the number of pupils or for 
any other causes over which i t  has no 
control. In such a case, the selection of 
professional employees for termination or 
non-renewal shall be made in a non-arbitrary 
manner.
4. The Board may order a physical or mental 
examination for a permanent status profes­
sional employee prio r to dismissal on the 
basis of physical or mental d isab ility , the 
expense to be bome by the D istric t. The 
professional employee may have their own 
examination; and in the event the medical 
examinations conflict, a th ird examination 
may be ordered at Board expense to be 
conducted by a mutually acceptable physi­
cian.
H. Resignations
1. All resignations of professional employees 
shall be made in writing to the Office of 
Personnel Services and shall indicate an 
effective date.
2. The D istric t w ill accept resignations for 
the succeeding school year without re s t r ic ­
tion i f  tendered on or before May 10. 
Except where otherwise provided by law, 
resignations tendered after May 10 w ill be 
accepted subject to the a va ilab ility  of a 
suitable replacement for employment by the 
D1 stric t.
I. Reti rement
1. Retirement for professional employees may 
take place on the f i r s t  day of July next 
following attainment of age six ty-five  (65), 
or on the f i r s t  day of July In any year 
thereafter. Earlier retirement may be taken
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in accordance with Kansas law as is  in such 
cases made and provided.
2. Retiring employees should give three (3) 
months p rior written notice of retirement to 
the Office of Personnel Services.
3. Professional employees shall be subject to 
the requirements of the Kansas Public 
Employees Retirement System, Social Secur­
ity, and the laws relative thereto, and such 
employees are charged with the responsib il­
ity  of becoming fam iliar with the laws, 
rules and regulations pertinent thereto.
Complaints and Discipline
1. Any complaints regarding a professional em­
ployee made to an administrator by any 
parent, student, or other person shall be 
promptly called to the professional em­
ployee's attention when such complaint is  
used in evaluating the work performance of 
said professional employee. The profession­
al employee shall receive a copy of any 
record of a complaint i f ,  and at the time, 
i t  is  placed in the professional employee's 
f i le  folder. The professional employee 
shall have an opportunity to answer the 
complaint. The professional employee's 
written response may be contnunicated to the 
comp! ainant.
2. When d isc ip lin ing  or reprimanding of a pro­
fessional employee i s  necessary, i t  shall be 
done by the principal o r appropriate admini­
strator in confidence and in a professional­
ly  tactful and constructive manner.
3. Recorders or other types of monitoring 
devices may be used by students and c la ss­
room v is ito rs  only with the p rio r knowledge 
and permission of the professional employee.
4. The school intercom system is  to be used 
primarily for two-way comnunication and 
general announcements. A professional 
employee's classroom a c t iv it ie s  may be 
monitored by intercom for evaluation and 
appraisal purpose only with prior notifica ­
tion and during a mutually agreeable time.
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K. Personnel Appraisal
1. In order to insure a high quality of 
performance on the part of the certified 
employees of the Unified School D istr ic t  
No. 512, Johnson County, State of Kansas, a 
continuous program of professional employee 
and administrator evaluation shall be estab­
lished in the School D istr ic t. The purposes 
of such evaluation program shall be:
a. To improve the performance of individual 
sta ff members and thus the instructional 
program of the School D istr ic t,
b. To a ss is t  in the implementation of 
D is tr ic t  and state educational goals,
c. To a ss is t  the professional employee in 
developing specific  goals for implemen­
ting the professional employee's con­
tractual assignments,
d. To build community confidence in the 
quality of the school,
e. To identify professional employees and 
administrators who may qualify for posi­
tions of greater responsib ility  in the 
School D istr ic t, and
f. To provide a basis for administrative 
recommendation and Board decision as to 
renewal of contract.
2. The Board of Education adopts the general
philosophy that any evaluation system should 
be based upon the development of specific 
performance objectives. In most cases,
professional employees w ill be required to 
develop a number of performance objectives 
based on their "Teacher Competency C rite ria " 
rating on the Teacher Performance Competency 
Form. The evaluator and professional
employee shall make a good faith effort to 
jo in tly  develop performance objectives. If  
the evaluator and professional employee are 
unable to agree on the performance
objectives, then the evaluator may assign 
performance objectives. The Board shall
place primary responsiblity upon members of 
the administrative sta ff in making such 
evaluations. Once such performance objec­
tives have been determined, the evaluation
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process should attempt to measure the 
success of the individual professional 
employee in meeting the professional em­
ployee 's own performance objectives for the 
school year.
3. The evaluation procedure shall include se lf-  
evaluation on the part of the individual 
professional employee, classroom and/or 
other school area v is ita tions by the admini­
strative sta ff of the School D istr ic t, and 
such other evaluative procedures as the 
Superintendent of Schools may deem appropri­
ate. However, the procedures utilized by 
the school d is tr ic t  for compliance with 
K.S.A. 72-9001, etc.seq., shall not be 
inconsistent with th is section.
Nothing in th is  section (V-K, Personnel Ap­
praisal) shall preclude the administration 
from using other appropriate procedures for 
problems which may arise apart from the 
state mandated evaluation process.
4. Appraisal Conferences
a. The Superintendent or designated repre­
sentative has the responsib ility  for 
appraisal of all certified personnel in 
the School D istric t.
b. Every professional employee in the f i r s t  
two (2) consecutive years of employment 
shall be evaluated at least two (2) 
times per year; and that every profes­
sional employee during the third and 
fourth years of employment shall be 
evaluated at least one (1) time each 
year; and that after the fourth year of 
employment every professional employee 
shall be evaluated at least once in 
every three (3) years.
c. Certified personnel with permanent 
status shall be given at least one 
written appraisal during each three-year 
period. Nothing in these regulations 
shall preclude the right of the 
administration to appraise such a 
professional employee when deemed neces­
sary. I f  the professional employee is  
selected for an appraisal during any 
year that i t  i s  not required, the reason 
for the selection shall be given to the
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professional employee in writing. No 
professional employee shall be evaluated 
when i t  is  not required i f  said evalua­
tion is  due solely to the professional 
employee undergoing a transfer.
d. In completing the evaluation and 
appraisal required under th is  statement 
of policy, the personnel charged with 
evaluation shall give consideration to 
the following personal qua lities and 
attributes: efficiency, personal qual­
it ie s ,  professional department, a b ility ,  
health (both physical and mental), 
resu lts and performance, including in 
the case of professional employees the 
capacity to maintain control of 
students, and such other matters as may 
be deemed materi a l . In addi ti on, 
community attitude toward, support for, 
and expectations with regard to 
educational programs w ill be reflected.
e. Evaluated personnel w ill have the right 
to discuss the written appraisal with 
their evaluator and the right to reply 
to or to supplement any part of such 
report. At any time, not later than two
(2) weeks after such presentation, the 
professional employee may respond there­
to in writing. 9uch written answer 
shall be affixed to the report before it  
is  submitted to the Office of Personnel 
Services or filed. Evaluations, doc­
uments, and responses thereto are to be 
maintained in a personnel f i le  fo r each 
professional employee fo r a period not 
le ss than three years from the date each 
evaluation i s  made.
f. The written document evidencing the 
evaluation shall be presented to the 
professional employee, and the profes­
sional employee shall acknowledge such 
presentation by the professional
empl oyee' s si gnature thereon. Upon re­
quest, a true copy of the written docu­
ment w ill be delivered to the 
professional employee. The signing of 
the evaluation document by the profes­
sional employee shall constitute only 
the acknowledgement of it s  presentation 
to the professional employee and the 
professional employee's signature does 
not necessarily imply approval.
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g. In the event a professional employee i s  
rated as le ss  than satisfactory in any 
formal evaluation, the professional 
employee and the evaluator shall work 
together to attempt to raise the profes­
sional employee's level of performance 
before the next formal appraisal.
h. Participation in extra-duty assignments 
shall be evaluated separately from the 
evaluation of a person's classroom 
teaching performance.
5. Certified Personnel Appraisal Folders
a. All information used in appraisal shall 
be kept in a confidential personnel f ile  
maintained in each school. This folder 
will include all material helpful In 
working with the professional employee 
as well as any information which might 
be used in consideration of placement or 
termination of contract. It  shall be 
available for inspection by the 
professional employee.
b. The folder w ill follow the professional 
employee when the professional employee 
transfers. The appraiser w ill send the 
folder in a sealed envelope to the 
personal attention of the receiving 
appraiser.
c. Folders of professional employees who 
leave the system will be forwarded to 
the Office of Personnel Services.
d. Evaluation documents and responses 
thereto shall be available to only those 
persons designated in K.S.A. 72-9005, 
as amended from time to time.
6. Certified Personnel Office Folders
a. All material obtained during the period 
of employment which is  placed in the 
professional employee's permanent per­
sonnel f i le  and which may be used to 
determine the professional employee’s 
continued employment or advancement in 
the school system, shall be available 
for inspection by the professional em­
ployee except that information received 
by the Administration p rio r to employ -
- 14 -
ment, which shall Include confldental 
references or evaluations obtained from 
sources outside the school system, shall 
be exempted from the Inspection. 
However, the professional employee shall 
be provided a 11st of such items upon 
request.
b. All confidental references, evaluations, 
or other information on which in it ia l 
employment is  based shall be removed 
from the professional employee's folder 
and destroyed or returned to the 
originating source after the profes­
sional employee's period of probationary 
service, as provided in Section A of 
th is Article, has been completed.
c. The employee shall have the righ t to 
respond, in writing, to any material 
filed  subsequent to employment; and the 
response shall be affixed to the mater­
ia l and placed with i t  in the pro­
fessional employee's f i le .  All 
evaluation documents which are made in 
writing and the responses thereto w ill 
be maintained fo r a minimum of three (3) 
years. Subsequent to the three (3) year 
period, the evaluation materials and 
attached responses may be removed i f  
both parties agree.
d. No information used in appraisal, 
evaluation, termination of contract, or 
transfer shall be maintained except in 
the personnel f ile  in the p rin c ip a l 's  
office and the Office of Personnel 
Services.
e. A professional employee may have any 
evidence of competence, professionalism, 
or outstanding performance or service 
the professional employee chooses placed 
in their personnel folders in the school 
and at the Office of Personnel Services.
L. Political Activ ities
1. All professional employees shall enjoy the 
rights and privileges of any free citizen in 
matters of a po litica l nature. The only 
restric tions imposed upon professional em­
ployees by the Board of Education are as 
follows:
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a. No professional employee shall, during 
hours for which pay i s  received, use any 
time for the so lic ita tion , promotion, 
election, or defeat of any candidate for 
public office.
b. No professional employee shall use 1n 
any way the classrooms, schools, or 
pupils for the purpose of so lic ita tion , 
promotion, election, or defeat of any 
candidate for public office.
c. No professional employee shall make use 
of school equipment or materials for the 
purpose of so lic itation, promotion, 
election, or defeat of any candidate for 
public office.
d. All professional employees have the 
right to become a candidate for public 
office and to serve 1n such elective 
office unless there i s  a specific legal 
prohibition. All professional employ­
ees, upon presenting evidence of having 
been elected to public office, shall be 
granted a leave of absence without 
regular salary to serve in such office.
ARTICLE VI 
PROFESSIONAL GROWTH
The D istr ic t  requirements for periodic academic 
study shall be the same as the requirements 
established by the State of Kansas for renewal of 
professional employee certification.
ARTICLE VII 
GRIEVANCE PROCEDURE
Grievance Procedure
1. Definiti ons
a. A "grievance" is  a claim by a profes­
sional employee that there has occurred 
a violation of the professional em- 
loyee 's contract, including th is  Agree­
ment. A "grievance" by the Association 
is  a claim that it s  specific righ ts, as
- 16 -
provided under th is Agreement have been 
viol ated.
b. Notwithstanding any provision of the 
Agreement to the contrary, the following 
matters shall not be the basis of any 
grievance filed  under the procedure out­
lined in th is Article:
(1) The termination, non-renewal, or de­
motion of probationary professional 
employee's contract; and the 
retirement of a professional em­
ployee;
(2) The termination, non-renewal, or 
demotion of a permanent status pro­
fessional employee's contract; I f  
such professional employee f ile s  a 
notice requesting a hearing under 
K.S.A. 72-5438 (or a successor sta- 
ute) within the time required; any 
such grievance previously filed 
shall not be further processed;
(3) Supplemental contracts and any 
matters related thereto; provided, 
however, vio lations of Article  V, K, 
4(h) o r Article  X II.D .6, may be 
grieved;
(4) Under Article V, Section K, hereof, 
the content of any evaluation docu­
ment or appraisal report, Including 
opinions or judgments of the evalu­
ator contained therein. Failure to 
agree on performance objectives 1s 
likewise non-gr1evble;
(5) Academic freedom under A rtic le  X II,  
Section F, hereof;
(6) Nothing contained herein shall deny 
to any professional employee h1s or 
her rights under Federal or State 
constitutions and laws; and no pro­
fessional employee shall use the 
grievance procedure to appeal any 
decision of the Board or Administra­
tion I f  such decision 1s applicable 
to a State or Federal regul atory 
commission or agency.
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c. "Days" shall be days when school i s  in 
session except that when a grievance is  
filed on or after May 15, "days" shall 
refer to Monday through Friday, except­
ing legal holidays.
2. ftirpose
Free, easy, and effective communication 
between professional employees and the 
administrative s ta ff i s  a mutually important 
objective. The purpose of th is procedure is  
to secure, in good fa ith, equitable solu­
tions to the problems which may from time to 
time arise and which affect the terms and 
conditions of the professional employee's 
professional service. Good morale is  
maintained, when problems arise, by sincere 
efforts of all persons concerned to work 
toward constructive solutions in an 
atmosphere of courtesy and cooperation.
3. General Provisions
a. A grievance may be filed  by an ind iv id ­
ual professional employee on their own 
behalf or by the Association on its  
behalf when i t  believes that it s  rights 
under th is  Agreement have been abridged.
b. No grievance shall be recognized unless 
i t  shall have been filed  at the appro­
priate level within ten (10) days after 
the occurrence of the event which is  the 
subject of the grievance.
c. At any level of the grievance procedure, 
a professional employee may appear with­
out representation, or may be repre­
sented by the Association or by a 
representative of the professional em­
ployee's choice who may, at the profes­
sional employee's request, act on behalf 
of the professional employee, except the 
actual f i l in g  of the grievance. The 
decision to drop a grievance at any 
level will be made by the professional 
empl oyee.
d. In the absence of a written reply to the 
grievance by an administrator within a 
five (5) day period, the grievance is  
considered to be denied and the profes­
sional employee may submit the grievance 
in writing to the next level.
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e. Grievances filed  after May 15 shall, 
whenever possible, be resolved within 
ten (10) days of the close of the school 
term, but the professional employee 
shall be guaranteed the opportunity to 
have the grievance processed at every 
level provided in th is policy.
f. The inclusion of time lim its  is  for the 
purpose of insuring prompt action. In 
circumstances where the professional 
employee does not pursue the next step 
of the procedure within the time period 
specified, unless there i s  a mutually 
agreed written extension of time lim its, 
the grievance shall be deemed to be 
settled and no further action by the 
administrative sta ff shall be required; 
any grievance not advanced from one step 
to the next within the time lim its  of 
that step, shall be deemed resolved by 
the Board's answer at the previous step.
g. The f i l in g  of a grievance w ill not re­
fle c t unfavorably against any profes­
sional employee, but i t  w ill be 
interpreted as an effort to improve re­
lationships 1n, and operation of Unified 
School D is tr ic t  No. 512.
h. All documents, communications, and 
records dealing with the processing of a 
grievance shall be filed  separately from 
the personnel f i le s  of the participants.
1. It  is  understood that the grievant 
sha ll, during and not withstanding the 
pendency of any grievance, continue to 
observe all assignments and applicable 
contract provisions.
j .  All grievances filed  in writing sha ll:
(1) Be signed by the grievant;
(2) Be specific;
(3) Contain a synopsis of a ll facts 
giving rise  to the grievance;
(4) Cite the artic le , section, and page 
number of the Agreement which has 
been allegedly violated;
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(5) Contain the date of the alleged 
violation;
(6) Specify the re lie f requested;
(7) Contain a statement indicating how 
the alleged facts, as applied to the 
Agreement, resu lt in the alleged 
vio lations; and
(8) Be filed  on a form provided by the 
Di stric t.
I f  the grievance is  not filed  
substantially in accordance with the 
above requirements, the Board reserves 
the righ t to reject the grievance. 
Such rejection shall not extend the 
time lim itations herein set forth.
k. At any level of the grievance procedure, 
the Board or i t s  representative may 
challenge whether a claim asserted is 
grievable under th is Article.
l.  Nothing in th is Article shall preclude a 
professional employee from discussing a 
grievance with his or her principal or 
irimediate supervisor in an effort to 
informally resolve a grievance.
4. Procedure
LEVEL ONE
A professional employee shall, within ten 
(10) days after the occurrence of the event 
which is  the subject of the grievance, f i le  
the written grievance with his or her
principal or immediate supervisor, whichever 
has the authority to deal most effectively 
with the grievance. The principal or immed­
iate supervisor shall confer with the
grievant in an effort to resolve the griev­
ance; and, within five (5) days after the 
conference, may submit a decision in writing 
to the grievant.
LEVEL TWO
In the event the professional employee i s  
not sa tified  with the dispostion of the 
grievance at Level One, the professional 
employee shall submit the grievance within a
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period of five (5) days thereafter, in 
writing, to the appropriate Area Associate 
Superintendent. This level shall include an 
interview with the professional employee.
LEVEL THREE
In the event the professional employee i s  
not sa tisfied  with the d isposition of the 
grievance at Level Two, the professional 
employee shall submit the written grievance 
within five (5) days thereafter to the 
Superintendent of Schools. The Superinten­
dent w ill arrange for a meeting with the 
grievant to take place within five (5) days 
of receipt of the grievance. The Superin­
tendent shall have five (5) days following 
such meeting in which to provide a written 
decision to the grievant.
LEVEL FOUR
Either the Board or the grievant shall have 
a right of arbitration (in the manner here­
after described) for any grievance which 
arises under the terms of th is  Agreement and 
which i s  not resolved or dropped at a p rio r 
level. The arbitration procedure shall be 
as follows:
a. At the request of either or both 
parties, the grievance may be submitted 
to final and binding arbitration.
b. Unless otherwise agreed, the arbitrator 
shall be selected by mutual agreement of 
the parties from among the membership of 
The National Academy of Arbitrators.
c. Any party desiring arbitration of a 
grievance pursuant to the terms of th is 
Agreement must deliver written notice of 
arbitration to the other party within 
th irty  (30) days of the date a decision 
is  Issued at Level Three. That notice 
shall contain a statement specifying the 
particular issue to be arbitrated and 
the specific remedy requested. Such 
statement shall be in suffic ient detail 
so that the defending party can deter­
mine the issue involved and the exact 
extent of l ia b i l it y  involved, and arb i­
tration thereof shall be confined to the 
issue and a remedy set forth in said
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written statement. Should a question 
arise as to whether or not the written 
statement is  su ffic ien tly  specific, the 
defending party may apply to the arb i­
trator for a ru ling as to the suf­
ficiency of the written statement in 
advance of hearing on the merits of the 
case. Neither party shall raise a new 
defense or ground at Level Four not 
previously raised or disclosed at other 
written levels.
d. Only one grievance shall be heard by any 
particular arbitrator unless there are 
multiple grievances involving the same 
facts and issues or unless otherwise 
agreed in writing by the parties. 
Grievances of sim ilar nature may not be 
heard by the same arbitrator except on 
the express written mutual consent of 
the parties.
e. Notwithstanding the foregoing, the 
arbitrator shall not have the power to 
add to, modify, alter, amend, or sub­
tract from the terms of th is Agreement 
or the individual professional employee 
contract. He shall not make any new 
agreement or agreements between any of 
the parties thereto or, in the absence 
of unlawful discrimination, interfere 
with the exercise of managerial discre­
tion and prerogatives. The arbitrator 
shall not hear grievances barred from 
the scope of the grievance procedure nor 
shall he question the reasonableness of 
Board policy nor annual assignments of 
extra duties for extra pay. I f  any 
grievance award shall include back pay, 
the award shall not extend to a date 
prior to the date of occurrence of the 
grievance. A grievance award shall not 
include punitive damages.
f. The Arbitrator shall have no power to 
decide any question which, under the 
Agreement, is  within the responsib ility 
of the Board to decide. In rendering 
decisions, an arbitrator shall give due 
regard to the re spon sib ilit ie s of man­
agement except as they may be specific­
a lly  conditioned by th is  Agreement.
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g. In the event that a grievance is 
submitted to an arbitrator on a matter 
over which he or she has no power to 
rule, 1t shall be referred back to the 
parties without decision or recommenda­
tion on it s  merits.
h. In any arbitration under th is  Article, 
rules and procedures not herein other­
wise specified shall be determined by 
the arbitrator in advance of the hearing 
and after consultation with the parties.
i .  Each party shall bear the expense of it s  
witnesses produced and other expenses 
incurred in presenting i t s  case. Hie 
fees and expenses of the arbitrator 
shall be paid by the non-prevailing 
party. Any stenographic record and any 
transcripts thereof shall be paid for by 
the party ordering the same.
j. The decision of the arbitrator shall be 
given in writing to a ll parties within 
th irty  (30) calendar days after the 
matter i s  f ina lly  submitted to the 
arbitrator. There shall be no appeal to 
any court, labor board, or other 
o ffic ia l body from the a rb itra to r 's  
decision i f  such decision i s  within the 
scope of the a rb itra to r 's  authority as 
set forth above. The decision shall be 
final and binding on the Board, the 
Association, and all professional em­
ployees of the D istric t.
k. Any grievance occuring during the period 
between the termination date of th is 
Agreement and the effective date of the 
new Agreement shall not be processed. 
Any grievance which arose p rior to the 
effective date of th is  Agreement shall 
not be processed.
l.  The fact that a grievance has been 
considered by the parties in the 
preceding steps of the grievance 
procedure shall not constitute a waiver 
of jurisd ictional lim itations upon the 
arbitrator in th is Agreement.
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ARTICLE V III
TEMPORARY LEAVES OF ABSENCE
A. Absence from Official Duties
Provision has been made by the Board of 
Education for absence from duty of professional 
employees as follows:
Temporary Leave 
Sick Leave 
Emergency Leave 
Bereavement Leave 
Personal Leave 
Association Leave 
Professional Leave 
Judicial Leave 
Other Approved Leave
B. Report of Illne ss
1. It  is  the responsib ility of professional 
employees to report a ll absences to the 
code-a-phone. In cases in which a profes­
sional employee i s  absent one-half day only, 
one-half day's leave w ill be charged. There 
will be no hourly deduction.
2. When a professional employee is  i l l ,  the 
professional employee shall call the code-a- 
phone to report their il ln e ss  according to 
the Board of Education policy which is  
described in the code-a-phone procedures.
C. General Provisions
1. Temporary Leave w ill be divided into two (2) 
categories: accumulative and non-accumul a- 
ti ve.
2. It  shall be understood that non-accumulative 
temporary leave shall not be deducted from 
accumulative leave unless otherwise stated.
3. Holidays occurring within the period that a 
professional employee is  absent shall not be 
charged against Temporary Leave.
4. Professional employees who call in the 
morning for a substitute fo r the day, or who 
leave during the day and request a 
substitute for the remainder of the day, may 
not be permitted to resume their duties
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until the following school day. Profes­
sional employees may request a substitute 
for the morning only by making arrangements 
with the principal p rior to the day of
absence. Professional employees who leave 
during the school day due to illn e ss  w ill be 
charged only one-half day of sick leave i f  
they have been on duty at least two hours. 
The request for the substitute must be made 
prior to 11:30 a.m.
5. A professional employee absent for any
period of time because of accident or 
injury, or for a period of more than one 
week due to illn e ss ,  may be required to
present to the principal a written statement 
from their physician stating that the pro­
fessional employee is  physically and men­
ta lly  able to return to duty.
6. This statement i s  to be presented in person 
before the professional employee returns to 
duty in order that the present stage of con­
valescence can be observed and discussed.
7. The Superintendent of Schools, upon recom­
mendation of the school principal, may post­
pone the return to duty i f  the 
Superintendent should conclude that the pro­
fessional employee is  physically or mentally 
unable to perform assigned duties or i f  the 
professional employee's condition I s  such 
that there would be hazard of further 
injury.
8. Professional employees absent due to 
illn e ss, physical Incapacity, or mental 
incapacity may be required to submit 
periodically, with the Office of Personnel 
Services, a physician 's statement setting 
forth the nature of the illn e ss  or Incapa­
c ity  and the projected day of possible re­
turn .
D. Application fo r Temporary Leave
1. Each professional employee is required to 
make written application to the Office of 
Personnel Services for Temporary Leave of 
Absence, except Sick Leave. Applications 
for Personal Leave, Professional Leave, and 
Judicial Leave shall be made in advance for 
each period of absence.
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2. Request for leave shall be made on the 
D is tr ic t  form. These requests for leave may 
be approved by the school principal and 
forwarded to the Office of Personnel 
Services for approval or d1 sapproval.
3. Requests for Temporary Leave with salary 
deduction for reasons of personal conven­
ience, interviewing for other positions, or 
for vacation trip s w ill be presented to the 
Office of Personnel Services for approval or 
disapproval.
E. Accumlative Temporary Leave 
1. Sick Leave
a. Full-time professional employees are 
allowed ten (10) fu ll working days per 
year, with fu ll pay, as current Tempo­
rary Leave. Professional employees with 
an extended contract totaling two- 
hundred (200) or more working days w ill 
be entitled to one additional day of 
Temporary Leave.
b. Sick leave shall be granted fo r the fo l­
lowing reasons:
(1) personal illn e ss
(2) personal injury other than that 
injury covered by current Article 
V I I I ,  Section F, paragraph 4
(3) quarantine laws of the State of 
Kansas
(4) il ln e ss  or serious Injury of 
professional employee's spouse, 
minor children, parents, or, 
handicapped adult children when 
other arrangements cannot be made.
(5) the adoption of a ch ild when the 
professional employee believes 1t is  
necessary. In such a circumstance, 
the leave must not exceed ten (10) 
temporary leave days and must occur, 
i f  at al l ,  immediately following the 
actual date of in it ia l custody. In 
the event that both parents are 
professional employees of the D is­
tr ic t , then they must elect which 
one shall take the leave.
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c. Professional employees shall be allowed 
to accumulate to their credit any unused 
portion of their Sick Leave, with no 
11mits.
d. Professional employees' cumulative leave 
shall be credited with any unused 
portion of their current Sick Leave as 
of June 30 of each year. Each profes­
sional employee shall, upon request 
receive notice of the amount of accumu­
lated Sick Leave annually.
e. After the total of Temporary Leave is  
used, pay for absences not covered by 
accumulated time shall be deductible at 
the daily rate of pay as computed in 
accord with the terms of the contract of 
the individual professional employee.
f. Professional employees employed on a 
part-time basis shall be entitled to a ll 
temporary leaves o f absences specified 
in th is Article; provided, however, 
these days shall be in accordance with 
their prorated contractual time and 
compensation. For the purpose of th is 
paragraph only, a temporary leave day 
shall be that portion of the day worked 
by the part-time professional employee.
2. Board of Education's Sick Leave Assistance 
teHK----------------------------------------------------
a. In an instance of prolonged il ln e ss  or 
personal injury (other than that covered 
by Article  V I I I ,  Section F, paragraph 
4), a professional employee or anyone 
acting on the employee's behalf, may 
make application to the Board of Educa­
tion to borrow a sum of days equal to 
those days accrued by the employee 
iirmediately prior to the current illne ss 
or injury. The Board, in it s  sole d is ­
cretion, w ill consider the request, and 
i f  approved:
(1) Said employee may borrow a desig­
nated number of days, to be fixed by 
the Board and not exceeding an 
amount equal to those accrued days 
which were in existence immediately 
p rior to the current illn e ss  or 
injury.
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(2) To be e lig ib le , the employee must 
have accumulated at least twenty 
(20) unused sick leave days iirmed- 
iate ly  p rior to the occurrence of 
the illn e ss  or injury under consid- 
erati on.
(3) Upon return to full-time service, 
the employee must repay the Board 
for the borrowed days at a rate not 
le ss  than three (3) days per year 
thereafter. I f  an employee resigns 
or is  terminated at anytime after 
return to service, the employee 
shall reimburse the Board for un­
repaid days which were borrowed at 
the daily rate fo r substitutes which 
was being paid by the Board at the 
time of illn e ss  or injury, and the 
Board may withhold final payment to 
any such employee as an offset to 
the amount due the D istr ic t.  Con­
versely, i f  the nature of the i l l ­
ness or Injury is  such that the 
employee is unable to return to 
work, then no repayment w ill be re­
quired.
(4) It  i s  understood by the parties that 
the Board w ill not grant under any 
circumstances an aggregate number of 
days in excess of 300 In any given 
school year.
(5) It  i s  understood by the parties that 
th is section is  Intended to be ap­
plicable to extraordinary circum­
stances, and any such application 
may be sunrnarily denied, and the 
decision of the Board shall be final 
and not grievable.
(6) In considering and/or granting such 
a request, the Board may require any 
documentation or other proof that i t  
shall deem necessary under the c ir ­
cumstances .
3. Personal Leave
Professional employees are allowed two (2) 
days per year (for 1988-89, three (3) days) 
as current Personal Leave. 9uch employees 
shall be allowed to accumulate to their
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credit any unused portion of such leave at 
the rate of one(l) day per year to a maximum 
of four(4) days. All Personal Leave days 
shall be chargeable to Temporary Leave. 
Personal leave is subject to the following 
provisions:
a. Personal Leave must be requested in 
writing at lea st one (1) week in advance 
and may be disapproved i f  the
admi ni strati on concludes that the leave 
would cause undue disruption of the 
educational process, i.e .,  a sign ificant 
number of teachers requesting the same 
date fo r leave purposes.
b. Personal Leave, except for appearance in 
a court of law as a lit ig a n t  when 
sincere but unsuccessful e fforts have 
been made to reschedule an appearance, 
i s  not available under the following 
conditions:
(1) the orientation period as defined by 
the Board of Education,
(2) the f i r s t  five o ffic ia l days of the
school year as recognized by the
State Department of Education,
(3) the la st  five o ffic ia l days of the
school year as recognized by the
State Department of Education,
(4) the la st  contract day p rio r to a 
holiday or vacation period,
(5) the f i r s t  contract day following a 
holiday or vacation period,
(6) the la st  contract day, or
(7) because of severe weather when
school is  in session.
F. Non-Accumulative Leave
1. Bereavement Leave
(shall Be granted only on the following 
basis)
a. A professional employee may use up to 
three(3) days (not charged to Temporary 
Leavej on the occasion of a death in the
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immediate family (wife, husband, father, 
father-in-law, mother, mother-in-law, 
daughter, daughter-in-law, son, son-in- 
law, brother, brother-in-law, s iste r, 
sister-in -law , grandparent, grandchild, 
aunt, uncle, or resident of the profes­
sional employee's household). Use of 
Bereavement Leave In excess of three(3) 
days shall be charged to accumulated 
Temporary Leave. Up to f iv e (5) days per 
occurrence may be used without lo ss of 
pay until accumulated Temporary Leave i s  
exhausted.
(1) A professional employee may make a 
written request within the five-day 
period following the day of leave to 
the Office of Personnel Services 
requesting a maximum of one day of 
Bereavement Leave not authorized by 
the preceding definition of 
irmiediate family for a special 
and/or extraordinary occasion of 
death, provided the professional 
employee has used a ll available 
Temporary Leave. The Office of Per­
sonnel Service 's decision w ill be 
final.
(2) A professional employee may be 
absent for either a fu ll day or a 
half day to attend the funeral ser­
vices of a relative other than those 
listed  above and/or friends, and 
such leave may be charged to Tempo­
rary Leave. In the event a large 
number of professional employees in 
a bu ild ing(s) desire to leave to 
attend funeral services as stated 
above, the response to such requests 
for leave w ill be determined by the 
principal, based on the ab ility  to 
maintain the normal operation of the 
school's instructional program.
(3) A professional employee may be ex­
cused, without lo ss of pay for a 
period of up to four(4) hours to 
attend funeral services of relatives 
other than those listed  above and/or 
friends. Such absence w ill not be 
charged to any Temporary Leave cat­
egory, provided the principal deter­
mines that no substitute is  
required.
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2. Leave for Governmental Service
a. Professional employees who are appointed 
members of o ffic ia l bodies of the State 
of Kansas which require absence from 
duty shall request the Superintendent's 
approval to be absent.
b. I f  approved by the Superintendent, the 
difference between the professional em­
ployee's salary (on a per diem basis) 
and any compensation for service in  the 
appointed position w ill be paid by the 
D istric t.
c. Request fo r absence shall be made in 
advance on the D1 str ic t  form. These 
requests for absence must be approved by 
the school principal and forwarded to 
the Office of Personnel Services for 
acti on.
3. Judicial Leave
Professional employees shall be granted 
leave as necessary for jury duty or to ap­
pear in a court of law as a subpoenaed w it­
ness. The difference between the 
professional employee's salary and pay for 
Judicial Leave will be paid by the d is tr ic t.  
Written notification must be made to the 
Office of Personnel Services prior to 
Judicial Leave and a written statement of 
pay received must be submitted at the com­
pletion of the leave.
4. Absence Due to Personal Injury
a. Whenever a professional employee i s  tem­
porarily absent from school and tempo­
ra r ily  unable to perform the 
professional employee's duties during 
the course of the professional 
employee's employment, and not the 
result of the professional employee's 
own negligence, the D is tr ic t  will pay to 
the professional employee the difference 
between the amount of any Worker's 
Compensation payments or award made for 
temporary d isab ility  because of said 
injury and the amount of the employee's 
net take-home salary, which net salary 
shall be determined by using the 
withholdings and deductions which were
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withheld from the employee's last 
paycheck prior to the date of the 
Injury. The D istr ic t shall make said 
payments only during the school year In 
which the Injury occurred, and In no 
event shall said payments continue 
beyond a period of 180 calendar days 
from the date upon vrfiich said injury 
occurred.
b. During the school year In which the
injury occurred, no part of the
temporary absence of a professional
employee due to injury arising out of 
the professional employee's employment 
w ill be charged against the professional 
employee's accumulated Temporary Leave.
c. The Board shall have the right to have
the professional employee examined by a 
physician to a s s is t  i t  in determining 
the length of time during vhich the 
professional employee is  temporarily
unable to perform duties and that the 
d isab ility  is  attributable to the injury 
invol ved.
d. In the event that a professional
employee who was injured during the 
course of h is employment is  s t i l l  
disabled by virtue of said injury in the 
school year following the year in which 
he was injured, upon written request by 
the employee, the employee may use 
accumulated sick leave to make up the 
difference between h is  net take-home 
salary (as determined in subparagraph 
a. above) and any Worker's Compensation 
payments or temporary d isab ility  awards 
he is  receiving, with accumulated sick 
leave being charged in 0.5 day 
increments rounded up.
5. Emergency Leave (shall be granted only on
the following basis)
(Emergency Leave days w ill be deducted from
accumulative sick leave)
a. Up to three(3) days in any one contract 
year may be used for Emergency Leave. 
An emergency shall be defined as an 
unforeseen combination of circumstances 
or the resulting state that ca lls  for
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immediate action. The emergency must 
contain two elements: F irst, i t  must be 
unforeseen; second, i t  must require 
imuediate action. An event which is  
planned ahead or does not require immed­
iate action i s  not an emergency.
b. Within five(5) days after the emergency, 
the professional employee shall submit 
to the Office of Personnel Services a 
written statement l is t in g  the reasons 
for the absence and requesting that the 
absence be approved fo r emergency leave.
c. When school is  in session, severe 
weather shall not constitute grounds for 
Emergency Leave.
6. Association Leave
Delegates to meetings of KNEA, NEA or 
related Association a ct iv it ie s w ill be named 
by the President of the Association or the 
President's representative subject to the 
consent of the Superintendent, whose consent 
shall not be unreasonably withheld. If  
consent is  given, the D is tr ic t  shall incur 
no expense for delegates attending such 
meetings. The D is tr ic t  w ill pay for the 
cost of substitute teachers up to forty (40) 
days. The Association w ill reimburse the 
D istr ic t  for the cost of substitute teachers 
for any days granted beyond the forty (40) 
days. The number of days available to the 
Association for Association Leave will be 
determined annually by the Superintendent.
7. Professional Leave
Selected professional employees may be 
granted leave (other than Association Leave) 
to attend state, regional, or national 
educational meetings. Such leave may be 
in itiated  by either an employee or the 
school d is tr ic t.  In either case, applicants 
will be selected at the discretion of the 
Superintendent, or other authorized 
administrator after consultation with 
appropriate persons.
ARTICLE IX
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EXTENDED LEAVES OF ABSENCE
A. Extended Leaves of Absence
Provision has been made by the Board of Educa­
tion for absence from duty of professional 
employees as follows:
Exte nded Lea ve 
Health Leave
Association Business Leave 
Parental Leave 
M ilita ry  Leave
Foreign Travel or Teaching - Academic Study 
Personal
All requests fo r extended leaves of absence will 
be applied for and those approved shall be 
granted in writing. Professional employees re­
questing reassignment upon completion of an ex­
tended leave of absence w ill be assigned to the 
f i r s t  available position based upon their 
professional preparation, experience, and cer- 
ti fi cati on.
B. Health Leave (extended)
Any professional employee whose personal illn e ss  
or physical incapacity extends beyond ac­
cumulated Sick Leave w ill be granted leave of 
absence without pay or increment for the 
remainder of the contract year. Such leave may 
be extended fo r one school year upon application 
by the professional employee. See also Article 
V III,  Section E(2).
C. Association Business Leave (extended)
Professional employees designated by the 
recognized employees’ organization may, upon 
request, be granted a leave of absence fo r up to 
two years, without pay, for the purpose of en­
gaging in activ it ie s of local, state, and 
national a ff ilia te s  of the Association. Upon 
return from such a leave, a professional em­
ployee w ill be assigned to the same position, i f  
available; or, i f  not, to a substantially 
equivalent position.
D. Parental Leave (extended)
1. A professional employee may be granted a 
leave of absence, without pay or increment, 
for the purpose of prenatal care, or fo r the
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purpose of child care, upon the birth of or 
adoption of a child. In the event that both 
parents are professional employees of the 
D istr ic t, then they must elect which one 
shall take the leave. Such leave may com­
mence at any time and may extend through the 
end of the current contract year.
2. Such leave may be combined with Temporary 
Leave as follows:
a. Absence caused by physical incapacity 
must be charged to Sick Leave under the 
provisions of Article  V I I I ,  Section D, 
Application for Temporary Leave, and 
Article V I I I ,  Section E, Accumulative 
Temporary Leave, Part 1, Sick Leave. 
Use of accumulated Temporary Leave shall 
be approved on those dates a physician 
certifie s that professional employee is 
physically incapacitated and unable to 
f u l f i l l  the teaching assignment.
b. In such case the professional employee 
may be required to submit periodically, 
with the Office of Personnel Services, a 
physician 's statement setting forth the 
nature of the illn e ss  or incapacity and 
the projected date of possible return.
c. Use of accumulated Temporary Leave shall
cease as o f the date on which the 
physician certifie s that the profes­
sional employee i s  physically capable of 
returning to a teaching assignment. The 
leave of absence, without pay or
increment, granted for the purpose of 
ch ild care shall commence on that date.
3. Upon written application, such leave may be 
extended for one school year.
E. M ilita ry Leave (extended)
1. Leave for m ilitary or alternate c iv il  i an
service, as provided by law or in the 
regulations of the Selective Service System, 
will be granted, without pay, to any profes­
sional employee who is  inducted or en lists  
in active m ilitary or c iv il ia n  services.
This leave shall continue fo r the duration 
of the period of actual service and for 
ninety (90) days immediately following the 
honorable discharge or separation of the 
empl oyee.
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2. Within ninety (90) d^ys following the 
honorable discharge, each person desiring 
reinstatement shall so notify the Board and 
shall furnish evidence of physical fitness 
and mental competence to do the kind of work 
the professional employee was doing at the 
time leave was granted, or such w>rk as may 
be available.
3. The basis of compensation fo r a reinstated 
professional employee shall be the same as 
that to which the professional employee 
would have been entitled on the salary 
schedule for standard assignment i f  no leave 
of absence has been granted and the profes­
sional employee had remained in the 
continuous service of the Shawnee Mission 
Schools.
4. This leave does not include or guarantee any 
assignment in addition to, or independent 
of, the standard assignment or any extra­
standard salary allotment therefor.
5. Every possible consideration and preference 
in assignment shall be accorded to persons 
returning to the schools from the Armed 
Servi ces.
6. This leave applies only to persons who enter 
m ilitary service, and does not apply to 
persons who voluntarily seek employment in 
war industries or other governmental 
positions.
7. Professional employees who are members of 
units of the National Guard or reserve 
forces of the United States and who are 
called to serve a mandated tour of duty for 
training or other service by proper 
authority pursuant to the laws of the United 
States or of the State of Kansas, shall be 
granted a leave of absence not to exceed 
fifteen (15) days during a contract period. 
Professional employees called to serve will 
select those duty options which, least 
interfere with the educational program of 
the D istric t. The professional employee 
w ill be reimbursed by the D istr ic t to make 
up any difference between the professional 
employee's base contract daily rate and the 
professional employee's m ilitary pay during 
th is leave of absence.
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F. Foreign Travel or Teaching; Academic Study
(extended leave)
1. Foreign Travel
Leave for Foreign Travel may be granted, 
without pay, for a period not to exceed one 
year, to any professional employee who has 
attained permanent status. Application for 
leave for Foreign Travel must be made at 
least th irty  days prior to the effective day 
of the leave and shall commence on the day 
after the la st  contract day of a school year 
and terminate one year from that day. Upon 
return from such leave, a professional 
employee w ill be assigned to the same 
position, i f  available; or, i f  not, to a 
substantially equivalent position. These 
leaves are granted for one year at a time, 
and a professional employee must request 
renewal of the leave for an additional year.
2. Foreign Teaching
Leave fo r service in Foreign Teaching may be 
granted, without pay, for a period not to 
exceed two years, to any professional em­
ployee who has attained permanent status. 
Application fo r leave for Foreign Teaching 
must be made at least th irty  days prior to 
the effective date of the leave and shall 
commence on the day after the la s t  contract 
day of a school year and and terminate two 
years from that day. Upon return from such 
a leave a professional employee w ill be 
assigned to the same position, i f  available; 
or, i f  not, to a substantially equivalent 
position. These leaves are granted for one 
year at a time, and a professional employee 
must request renewal of the leave for an 
additional year.
3. Academic Study
Leaves for full-tim e study in a college or 
university may be granted, without pay, to 
any professional employee fo r a period not 
to exceed one year. Requests fo r a one-year 
extension of th is leave may be approved upon 
written application to the Office of Person­
nel Services. The request for return to 
duty by the professional employee must 
include an o ffic ia l transcript showing
evidence of successful completion of nine
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(9) hours of graduate credit for each 
semester of academic study.
G. Personal Leave (extended)
After seven (7) consecutive years with the 
D istr ic t, and at D istr ic t  discretion, leave for 
personal reasons may be granted without pay for 
a period not to exceed one year. Application 
for personal leave must be made at least th irty  
(30) dqys p rio r to the effective date of the 
leave. I t  shall corimence on the date after the 
last contract dqy of the school year and 
terminate one year from that day. Upon return 
from such leave, a professional employee w ill be 
assigned to the same position or to a substan­
t ia lly  equivalent position when a vacancy 
occurs.
ARTICLE X
FRINGE BENEFITS PLANS
A. Internal Revenue Code Section 125 Cafeteria Plan
1. The Board of Education shall establish a 
fringe benefit program to comply with 
Section 125 of the Internal Revenue Code. *
2. Each professional employee may elect to 
execute a salary reduction agreement with 
the Board of Education. Contribution under 
a salary reduction agreement shall be 
designated by the employee for the purchase 
of a benefit o r benefits from the following 
District-approved plans:
a. Group Term Life Insurance and Accidental 
Death and Dismemberment Insurance;
b. Health and Hospital Insurance (se lf 
insurance or preferred care and HMO);
c. Dental Insurance (provided the required 
maximum enrollment is  met);
*The annual $1200 Board contribution to fringe 
benefits i s  now shown on each step of the salary 
schedul e.
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d. Salary Protection Insurance
e. Such other lawful components as re­
commended by the fringe benefit advisory 
committee and approved by the Board of 
Educati on.
3. Professional employees wishing to p a rt ic i­
pate in the Section 125 Cafeteria Plan shall 
complete a "Salary Reduction Agreement and 
Benefit Election" form approved by the Board 
of Education and submit i t  to the Payroll 
Office on or before August 26th of each 
year. The Salary Reduction Agreement and 
Benefit Election form shall be provided by 
the Board of Education but i t  shall be 
solely the professional employee's responsi­
b i l it y  to complete the form and submit i t  to 
the Payroll Office on or before the 
prescribed date. Each professional employee 
agrees to hold the D istr ic t  harmless from 
any fa ilure  on his/her part to submit the 
necessary form in a timely fashion. Once 
made, a salary reduction agreement and 
benefit election shall be irrevocable 
(except as spec ifica lly  allowed by Internal 
Revenue Service Regulations) for that 
particular contract year. Any lawful 
changes must be requested fo r each subse­
quent contract year on o r before August 
26th.
4. It  is  agreed that professional employees 
shall comply with a ll applicable directives 
of the Internal Revenue Service or other 
federal or state regulations, as amended, in 
administering and maintaining the Section 
125 Cafeteria Plan. The Board of Education 
reserves the right to draft and implement 
a ll necessary documentation in regard to the 
Section 125 Cafeteria Plan in compliance 
with applicable rules and regulations of 
federal and state 1 aw and further reserves 
the right to terminate the Plan i f  i t  is  
found to be unlawful under any applicable 
law. 5
5. The Board of Education may withhold such 
amounts of a professional employee's compen­
sation hereunder as may be necessary, in the 
opinion of the Board, to comply with state 
and federal laws; i.e ., social security and 
reti rement.
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6. The selection of the carrie r or carriers for 
each of the offered benefits shall ultimate­
ly  rest with the Board of Education but a ll 
screening and recommendations shall be made 
on an annual basis by a Benefit Committee 
approved by the Board of Education which 
shall include at least two (2) members 
elected by the Association.
In it ia l implementation of th is 125 Cafeteria
Plan w ill not take place until January 1, 1986.
Therefore, the in it ia l Plan year w ill be a short
year, ending August 31, 1986.
B. Tax-Sheltered Annuity Program
1. A non-transferable, tax-sheltered annuity 
program i s  available to a ll professional 
employees of the D istric t. Insurance and 
annuity companies that wish to enter into 
annuity agreements with professional employ­
ees of the Shawnee Mission Unified School 
D is tr ic t  No. 512 must properly complete an 
"Annuity Purchase Contract1 2' which has been 
approved by the Shawnee Mission USD No. 512 
Board of Education and show evidence that 
twenty (20) or more professional employees 
wish to enter into an annuity agreement with 
said company. Furthermore, said Insurance 
and annuity companies must maintain at least 
an enrollment of ten (10) professional 
employees to continue participating in the 
Shawnee Mission Board of Education annuity 
program.
2. The contributions for such a plan shall be 
made sole ly by the employee under a salary 
reduction plan. The selection of the 
carrier or carriers shall ultimately rest 
with the Board. However, employees may con­
tinue with any company presently approved by 
the D istr ic t  (as of May 1, 1982) with such 
contributions for so long as such company 
adheres to the prior requirements of the 
D istric t. To the extent permitted by law, 
any employee may roll-over his/her existent 
account to those companies which w ill 
annually be selected by the Board. Once 
done, however, the employee shall not be 
permitted to switch the funds to the former 
company unless such company i s  one that has 
been selected by the Board.
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3. Employees new to the D istr ic t  must u t ilize  
those companies which have been approved by 
the Board, but such employees, when permit­
ted to do so under the law, may be allowed 
to roll-over any funds which were in a tax- 
sheltered annuity plan of a former employer.
4. Approved companies must enter into form 
agreements developed by the D istr ic t.
5. Professional employees who wish to enter 
into annuity agreements with approved 
companies must properly complete a "Compen­
sation Reduction Agreement" which has been 
approved by the Board of Education.
6. Professional employees wishing to p a rt ic i­
pate shall complete a ll forms necessary to 
implement the contribution or deduction. 
9ich forms must be completed and received by 
the Payroll Office on or before the 15th day 
of the month prior to the month of actual 
deduction or contribution. No changes w ill 
be allowed for the summer months (June, July 
and August) after May 15. The D is tr ic t  w ill 
not make a September deduction or contribu­
tion on behalf of a new employee or an 
employee wishing to make a change unless a ll 
of the aforementioned forms are received by 
the Payroll Office on or before the la st  
work dey in August.
7. The Board of Education may withhold such 
amounts of a professional employee's compen­
sation hereunder as may be necessary, in the 
the opinion of the Board, to comply with 
state and federal laws; i.e .,  social 
security and retirement.
C. Protection of Professional Employee Property
1. The Board w ill reimburse the professional 
employee for damage or lo ss  of personal 
property, up to an amount not to exceed 
$200, when such lo ss  or damage of personal 
property arises out of and in the course of 
the professional employee's employment under 
the following circumstances:
a. The property was brought to school to be 
used as an adjunct to instructional 
a c t iv it ie s, with p rio r approval of the 
p rinc ipa l.
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b. Such coverage shall not apply I f  the 
negligence of the professional employee 
contributes to the damage or lo ss.
c. Any payment by the Board shall not be 
construed as an admission of responsi­
b i l it y  o r 1 iabil ity  by the Board, i t s  
agents, servants, o r employees.
d. Requests fo r reimbursement shall be made 
to the area associate superintendent In 
the area in  which the incident occurred. 
The applicant will be notified as soon 
as decision has been made.
2. the Board may reimburse any professional 
employee for clothing or other personal 
property damaged, destroyed or stolen as a 
resu lt of violence, assault, o r battery 
sustained in the course of employment while 
on D istr ic t  property, not to exceed $300 for 
each incident. This section shall not be 
construed to be an admission of l ia b i l it y  on 
the part of the D istr ic t. Request for 
reimbursement shall be made to the area 
associate superintendent in the area in 
which the incident occurred, whose determin­
ation of whether the particular circum­
stances involved ju st ify  any assistance from 
the Board, shall be fina l.
ARTICLE XI
CONTRACTS AND SALARIES
A. General Requirements
1. All questions relating to contract interpre­
tation shall be submitted 1n written form to 
the Office of Personnel Services.
2. All contract sta ff members are required to 
be on duty for orientation and planning 
during the contract deys preceding the 
opening of school.
3. Applicants who are employed must submit two 
o ffic ia l transcripts of a ll college credit, 
a valid Kansas certificate, and written 
evidence of having fu lf ille d  physical 
examination requirements as prescribed by 
the State of Kansas before any salaries can 
be paid.
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B. Professional Employee's Compensation - 
Definition-
1. Each professional employee employed by the 
Board shall be compensated for the profes­
sional services rendered during the profes­
sional days fo r the term of the contract 
year. This compensation shall be termed 
salary and the amount of such salary the 
professional employee receives shall be 
determined by placement on the appropriate 
salary schedule.
2. Professional employees who return to 
employment in the D is tr ic t  following an 
extended leave of absence or who have been 
transferred to a different school assignment 
prior to the beginning of a contract year 
will work the same number of contract days 
as the members of the regular staff. All 
professional employees new to the D is tr ic t  
w ill work one additional contract day at the 
beginning of the contract year.
C. Transcript Records - Status Determination
The status of a professional employee on the 
salary schedule shall be determined on the basis 
of an o ff ic ia l transcript verifying hours or 
degrees completed prior to September 7, and no 
degree or hours shall be considered as having 
been completed until they are are so recorded on 
an o ffic ia l transcript that requirements fo r the 
hours or degree have been met. Changes in the 
status of the professional employee on any 
column of the salary schedule will not be con­
sidered after September 15 of the budget year. 
Extensions of time may be granted only upon 
receipt of a written request by the Office of 
Personnel Services prior to September 15. The 
written request must include verified evidence 
that transcripts could not be obtained prior to 
September 15. Upon late receipt of the o ffic ia l 
transcript, not later than December 1, the 
Office of Personnel Services shall authorize the 
change in status of the professional employee on 
the salary schedule fo r that school year.
D. Experience Credit 
1. New Employees
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a. None of these provisions, unless ex­
pressly stated otherwise, shall have any 
application to professional employees 
currently under contract with the 
D istric t.
b. Normally, a newly hired professional 
employee shall be given up to s ix  years 
credit on the salary schedule for prior 
experience as a professional employee i f  
such experience is  approved by the D is­
tr ic t . A professional employee with s ix  
fu ll years of approved experience credit 
as a professional employee shall be 
placed on the seventh step of the salary 
schedule. The amount of previous credit 
thus granted shall be determined at the 
time of in it ia l employment and shall not 
be subject to review or change 
thereafter; provided, however, during 
the f i r s t  contract year of employment, 
the professional employee may appeal the 
in it ia l placement to the Office of Per­
sonnel Services.
c. As an exception to the normal rule as 
above set forth, the D istr ic t  shall 
grant and approve a ll Unified School 
D istr ic t 512 experience to those new 
hires who have previously been under 
contract with the D istr ic t;  provided, 
however, such an employee w ill not 
receive credit fo r any experience 
outside the D is tr ic t  i f  that person has 
s ix  or more years of experience with 
Unified School D is tr ic t  512. The 
lim itation fo r review shall be the same 
as set forth in paragraph (b) above.
d. Professional employees employed fo r one 
fu ll semester of the school year 1n 
Unified School D is tr ic t  512 shall be 
credited for one year of experience on 
the salary schedule. One fu ll semester 
of teaching experience obtained in each 
of two different years or school systems 
shall be combined and count as one year 
of experience on the salary schedule.
e. In order to f i l l  c r it ica l positions, the 
Board reserves the authority to grant 
experience credit on the salary schedule 
for (1) actual vocational experience 
directly related to the duties for which
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the individual i s  employed, whether or 
not such experience was obtained as a 
professional employee, or for (2) a ll 
actual experience as a professional 
employee previously earned by a new 
hire. Such authority shall be used only 
in exceptional circumstances and when in 
the best interest of the school d is- 
tr i c t .
2. Present Employees
Each professional employee currently employ­
ed by the D istr ic t i s  entitled to one higher 
step on the salary schedule, for each year 
of continuous teaching experience under 
contract with the D istr ic t.
E. Additional Work Time
1. In addition to the basic schedule, profes­
sional employees shall be compensated fo r 
daily assignments that extend beyond the 
classroom schedule. Training and work pro­
grams in excess of the regular school year, 
to which sta ff members are assigned 
annually, shall be made a part of the ind i­
v idual‘s regular contract.
2. Should the D istr ic t  elect to hire profes­
sional employees on an hourly basis to teach 
summer school, homebound, or alternate 
education programs, such hourly rate w ill be 
compensated at $15.00 per hour, ($16.00 per 
hour in 1988-89). The hourly rate for 
intramurals will be $8.75 per hour for 1987- 
88 and 1988-89 provided the professional 
employee is  not under a regular teacher's 
contract to perform these duties. Other 
hourly pay which may be authorized for 
additional work time shall be at the rate of 
$13.25 per hour.
3. Professional employees who are paid for 
mileage in conjunction with the ir employment 
shall be compensated at no less than the 
current rate paid to employees of the State 
of Kansas.
F. School Day Defined
The basic salary schedule includes a ll sta ff 
assignments occurring within a school day which 
shall be defined as an eight (8) hour day on the
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secondary level and seven {7) hours, forty (40) 
minutes on the elementary level. Early dismis­
sal of classes shall have no impact on the re­
quired attendance hours of professional 
employees except that the vacation periods of 
Thanksgiving Break, Winter Break, and Spring 
Break shall begin th irty  (30) minutes after d is ­
missal of students on the la st  day prior to the 
vacation. This includes the schedule of study 
ha lls  and clubs during the activ ity  period, 
lunchroom supervision, and supervision of the 
eighth hours on schedule.
Extra pay for extra assignments is  not 
applicable unless the assignments are regular 
assignments over and above the normal assign­
ment. The regular schedule may be altered by 
mutual agreement between a professional employee 
and the building principal, with the concurrence 
of the appropriate d is tr ic t  supervisor, to 
permit the performance of extra-curricular 
act lv iti es.
G. Change of Status
1. Any professional employee in the Unified 
School D is tr ic t  512 who changes from one 
qualification group to another through addi­
tional academic training during the period 
of service in the Unified School D istr ic t 
512 i s  entitled thereafter to the advantages 
provided in the schedule fo r the advanced 
qualification group.
2. Salary adjustment fo r increased train ing i s  
made once each year. Advanced degrees must 
be recorded at the Office of Personnel Ser­
vices before the fifteenth (15th) day of 
September of the year 1n which the Increase 
is  desired. Upon receipt of the o ffic ia l 
transcript, a change of contract w ill be 
prepared by the Office of Personnel Ser­
vices.
Credit fo r advanced placement on the salary 
schedule shall be granted to professional 
employees who have earned advanced degrees 
(Master's o r Doctorate) in their major or 
minor teaching fie ld, or educational career 
pi an.
H. Status Change - Bachelor's Degree
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To qualify fo r salary under the Bachelor's 
Degree plus ten (10) hours or the Bachelor's 
Degree plus twenty (20) hours, the additional 
hours must be completed subsequent to the la st  
hours completed to qualify for the degree. A 
professional employee must furnish evidence, by 
September 15 of the current school year which 
shall indicate that the hours have been 
completed. To be applicable, credits must be in 
the area of the professional employee's major or 
minor teaching fie ld , or be applicable to an 
educational career plan, and be earned from an 
accredited college or university. In no event 
w ill a professional employee receive credit on 
the schedule for hours taken concurrent with the 
hours (or other requirements, except orals) 
necessary to qualify for a degree. (The current 
column position of a professional employee w ill 
not be altered, notwithstanding the fact that 
such an employee may have attained that position 
by the use of credits no longer recognized; and 
professional growth credits earned prio r to July 
1, 1979, will be honored in accordance with the 
appl icable provisions of the 1978-79 Agreement. 
No further advancement on a column will be 
hereafter granted on the basis of professional 
growth units unless such units were earned prior 
to July 1, 1979.)
I . Status Change - Master's Degree
To qualify fo r salary under the Master's Degree 
plus fifteen (15) hours, or Master's Degree plus 
th irty  (30) hours, o r Master's Degree plus 
forty-five  (45) hours, or M aster's Degree plus 
sixty (60) hours, the additional hours must be 
completed subsequent to the la st  hours completed 
to qualify for the degree. A professional 
employee must furnish evidence, by September 15 
of the current school year, which shall indicate 
the hours have been completed. To be 
applicable, credits must be in the area of the 
professional employee's major or minor teaching 
fie ld, or be applicable to an educational career 
plan, and be earned from an accredited college 
or university. In no event will a professional 
employee receive credit on the schedule for 
hours taken concurrent with the hours (or other 
requirements, except orals) necessary to qualify 
for a degree. (The current column position of a 
professional employee w ill not be altered, 
notwithstanding the fact that such an employee 
may have attained that position by the use of 
credits no longer recognized; and professional
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growth credits earned p rio r to July 1, 1979,
will be honored in accordance with the applic­
able provisions of the 1978-79 Agreement. No 
further advancement on a column will be 
hereafter granted on the basis of professional 
growth units unless such units were earned prior 
to July 1, 1979.)
J. Termination Payment
1. In the event that service of any profes­
sional employee i s  terminated by reasons of 
death, resignation, or other cause; or i f  
there are any irregu la rit ie s of service 
during the contract period, the amount of 
salary due in fu ll shall be based on actual 
days of service performed as compared to the 
total number of days required to be 
performed under contract.
2. Professional employees who retire due to age 
or who resign, shall be paid in fu ll at the 
time of retirement or resignation. The 
estate of professional employees who die 
during their term of service shall be paid 
in fu ll for the services of that profes­
sional employee up to the time of death.
K. Payment of Salaries
1. Full-time, regular contract, certified 
employees shall be paid for services 
rendered on a twelve-month basis, payable 
the 20th day of the month. When the 20th 
day of the month i s  on a Saturday or Sunday, 
or f a l l s  within non-working days during the 
school year, the checks w ill be distributed 
the la s t  working day preceding the 20th day 
of the month. This salary shall be based on 
the school year including teaching days and 
non-teaching professional days.
2. Exceptions shall not apply 1f the receipt of 
a salary payment would constitute payment in 
advance fo r services yet to be performed.
3. I f  a professional employee goes on leave of 
absence, retires, resigns, or i s  terminated 
for any cause before serving the fu ll school 
year, the professional employee's salary 
shall be adjusted and paid on the basis of 
the relationship between the number of 
contract days worked and the total number of 
days in the contract year.
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4. An exception to the regular receipt of 
sa laries shall be that a professional em­
ployee may select to receive any remaining 
installments due at that time the profes­
sional employee receives the tenth monthly 
installment as provided by K.S.A. 74-4940.
ARTICLE X II
PROFESSIONAL EMPLOYEE WORK SCHEDULE
A. Professional Employee Schedule
1. Professional employees on the secondary
level w ill be required to maintain an eight
(8) hours per day work schedule. Profes­
sional employees on the elementary level 
w ill be required to maintain a seven (7) 
hour, forty (40) minutes per day work 
schedule. The Superintendent shall annually 
establish the beginning and ending class 
schedules in each school in the d is tr ic t.  
The Superintendent w ill likewise establish 
periods of time fo r each school before and 
after the class schedule during which 
professional employees must be on duty. 
During such times, the principals may 
require such professional employees to place
themselves in designated areas for the
purpose of supervising the coming and going 
of students. I f  not spec ifica lly  assigned 
to an area fo r such purpose, these periods 
may be used fo r planning, preparing, and 
evaluating instructional a c t iv it ie s. The
Superintendent or designee may assign a 
different schedule as required by the
educational programs of the D istr ic t. 
Additionally, the schedule may be mutually 
modified by A rtic le  XI, Section F.
2. The Superintendent is  authorized to approve
applications for early dismissal for ap­
proved graduate study. This early dismissal 
time shall be limited to th irty  (30) minutes 
after the class schedule. In the event 
early dismissal is  granted, the time shall 
be made up as agreed between the
professional employee and the school p rin c i­
pal. I f  the professional employee does not 
make up the time as agreed, then the
professional employee's salary shall be 
prorated. During a semester the profes­
sional employee shall not enroll fo r more
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than s ix  (6) semester hours of credit that 
require early dismissal.
B. Staff Meetings
It  i s  desirable that frequent sta ff and
departmental meetings be held so that profes­
sional employees may a ss is t  in planning, 
improving, and carrying forward the instruction­
al program authorized by the Board of Education. 
In order to promote satisfactory resu lts, the 
following procedures should be observed:
1. All meetings during school hours shall be 
scheduled with the school principal.
2. Meetings in school build ings before and 
after school hours and after 6:00 p.m. must 
be scheduled through the Office of 
F a c ilit ie s  Use.
3. School sta ff meetings, i f  needed, shall be 
scheduled on Tuesdays, i f  possible, at an 
hour designated by the school principal. 
Such sta ff meetings should normally la s t  no 
longer than forty-five  (45) minutes after 
the school day. After-school meetings on 
school dqys may be scheduled by the Acbnini- 
strati on.
4. The principal may require as many as four
(4) meetings which Includes, but are not 
limited to: Back-to-School night, Open
House, P.T.A. or P.T.C. meetings, 
graduation, or other meetings as the 
principal determines to be necessary to the 
educational program. One (1) additional 
meeting may be called for the purpose of 
parent conferences.
C. The Professional Day
1. Each professional employee shall have the 
professional responsib ility  to:
a. Spend the time necessary fo r complete 
and adequate preparation for carrying 
out individual responsib ilities to their 
students and necessary administrative 
work related to the professional employ­
ee 's assignment;
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b. Participate in individual conferences 
between professional employee and admin­
istra to r and attend sta ff conferences;
c. Participate in  student and parent con­
ferences; such conferences should be 
scheduled so as not to interfere with 
the ongoing instructional program.
2. All professional employees shall have an 
uninterrupted lunch period free of assigned 
responsib ility  for a period of at least 
twenty-five (25) minutes duration. The 
principal shall arrange scheduling so that 
the professional employee i s  free the re­
quired time.
3. Professional employees assigned fu ll-tim e to 
a secondary school (7-12) will have at least 
one period each day fo r the purpose of 
planning, preparation and evaluation of 
instructional act iv it ie s. Professional em­
ployees assigned full-tim e to an elementary 
school (1-6) will have at least two-hundred, 
ten (210) minutes per week excluding recess 
for the purpose of planning, preparation, 
and evaluation of instructional ac tiv it ie s.
4. I f  a professional employee in  the secondary 
schools (7-12) is  assigned to four (4) or 
more different subject-matter preparations, 
then that professional employee may be 
assigned to no more than five (5) teaching 
periods daily without mutual agreement of 
professional employee and principal.
5. No professional employee, except nurses, 
shall be required to examine students for 
contagious conditions. A professional em­
ployee's regular assignment in an elementary 
school shall include cafeteria supervision 
only with the professional employee's 
consent.
D. Hie Professional Year
1. The work year of professional employees 
shall be determined by the terms and 
conditions of professional employee's ind i­
vidual contracts based upon the o ffic ia l 
school calendar.
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2. Professional employees shall be paid 
additional compensation on the basis of 
contract extension in  the form of an in it ia l 
contract or by addendum. Such payment shall 
be on the basis of the professional employ­
ee 's daily rate of base pay multiplied by 
the number of additional days worked. 
(Counselors w ill receive contract addendums 
for eighteen (18) additional days.)
3. The o ffic ia l calendar fo r each school year
shall contain 186 days: one (1) day shall
be designated as an orientation day fo r pro­
fessional employees newly employed by the 
D istric t; three (3) days w ill be allotted to 
orientation, inservice, and other profes­
sional ac t iv it ie s for a ll professional em­
ployees; and 182 days to be designated as 
classroom instructional days for students. 
Two (2) of the 182 days are specifica lly  
scheduled to compensate for those school 
days when schools of the d is t r ic t  may be 
closed due to hazardous driving conditions. 
In the event no such closing i s  necessary, 
or i f  i t  becomes necessary to close schools 
for one day, the extra day(s) will be can­
celled p rio r to the expiration of the school 
year.
4. Preparation of orientation and/or inservice 
shall be voluntary except where such i s  a 
part of contractual duties.
5. Professional employees who are asked to 
prepare programs for orientation shall be 
informed of the amount of time expected of 
them for preparati on before thei r acceptance 
of the assignments.
6. Professional employees on supplemental pay 
assignments shall not be required to perform 
duties during Labor Day, Thanksgiving 
Vacation, Winter Vacation, Spring Vacation, 
or the vacation that includes Easter or 
Memorial Day unless the notice of duty 
clearly stated such a requirement when it  
was assigned. However, in the event a 
previously assigned activ ity  must be 
rescheduled on one of the aforementioned 
vacation days, the professional employee 
will be required to perform the assignment. 
Such vacation periods shall begin th irty  
(30) minutes after dismissal of students on 
the la st  day of regular classes.
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E. Tutoring and Private Instruction
Compensation other than the salary paid by the 
School D is tr ic t  shall not be accepted for 
instruction given in any school building during 
the school day. Compensation for private
instruction given at the school at other hours 
must be approved by the Superintendent of 
Schools. This policy does not apply to 
instruction given in the home of a pupil or a 
professional employee after school hours.
(Professional employees should not accept
payment fo r tutoring their own pupils.)
F. Academic Freedom
1. Academic freedom is  the right of the profes­
sional employee and the learner to explore, 
present and discuss divergent points of view 
in the quest for knowledge and truth. Since 
only those who are free to learn can learn 
to be free and because the freedom to 1 earn 
is  dependent upon the freedom to teach, 
academic freedom shall be guaranteed to 
professional employees. A classroom 
atmosphere shall be encouraged which permits 
students and professional employees to study
questions dealing with c rit ica l issues,
included within the scope and sequence of 
the subject matter, the grade placement, 
maturity and level of comprehension of the 
students involved. Such questions and
issues shall be consistent with the defined 
and outlined curricular programs approved by 
the Board of Education.
2. Professional employees shall select
materials for classroom use which they deem 
to be appropriate to the grade level, 
content, and objectives of the subject
matter taught, provided that such materials 
and methods of selection are in accordance 
with such policies, curricular programs, and 
curricular guidelines as are or may be 
established by the Board of Education.
3. Professional employees shall have the
responsib ility to teach the concepts, he ri­
tage, and traditions of a free and demo­
cratic society. They shall strive  to
in s t i l l  in students the values of the local 
coirmunity as expressed in the objectives, 
philosophy, and curricular programs of the 
D is tr ic t  as approved by the Board of 
Educati on.
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ARTICLE XIII
WAIVER AND SCOPE CLAUSE
A. This Agreement shall constitute the fu ll and 
complete commitments between the Board and the 
Association and may be altered, changed, added 
to, deleted from, or modified only through the 
voluntary, mutual consent of both parties in a 
written and signed amendment to th is Agreement.
B. The individual professional employee contract, 
with the exception of any supplemental contract 
of employment (K.S.A. 72-541 2a) thereto, between 
the Board and an individual professional 
employee, shall be subject to and made subject 
to and consistent with the terms of th is 
Agreement. I f  an individual contract contains 
any language inconsistent with th is Agreement, 
th is  Agreement, during i t s  duration, shall be 
controlling.
C. This Agreement shall supersede any rules, 
regulations, or practices of the Board which 
shall be contrary to or inconsistent with it s  
terms.
D. The parties acknowledge that a ll negotiable 
items have been discussed during the negotia­
tions leading to th is Agreement and therefore 
each agrees that the other will not be obligated 
to negotiate on any items whether contained 
herein or not, during the l i fe  of th is  Agreement 
except as provided by th is  Agreement.
ARTICLE XIV 
SAVINGS CLAUSE
I f  any Article, Section, or Clause of th is 
Agreement i s  held to be invalid  by operation of 
law or by any tribunal of competent ju r is ­
diction, or i f  compliance with or enforcement of 
any a rt ic le  or part should be restrained by such 
tribunal, the same shall be automatically 
deleted from th is Agreement to the extent that 
i t  violates the law. Such in va lid ity  or 
restraint w ill not affect other provisions or 
applications of th is  Agreement which can be 
given effect without the invalid provision and 
to th is end the provisions of th is  Agreement are 
severable.
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ARTICLE XV
DURATION CLAUSE
A. Tills Agreement shall govern the righ ts of the 
Board and the Association from July 1, 1987, 
through June 30, 1989. This Agreement shall not 
be extended ora lly  and I t  1s expressly inder- 
stood that i t  shall expire on the date 
1ndi cated.
B. Thi s Agreement shal 1 be pr1 nted and a copy made 
available to every professional employee with 
the expense shared equally by both parties.
This Agreement i s  signed th is  8th dc|y of June, 1987. 
For the Association: For the Board:
President
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APPENDIX A
SHAWNEE MISSION UNIFIED SCHOOL DISTRICT #512 Shawnee Mission, Kansas
ADOPTED PROFESSIONAL EMPLOYEES' SALARY SCHEDULE - 1967-88 
BS+2Q _ MS MS*15 MS*3Q MS+45STEP BS BS+1Q
1 19,000 19,411
2 19,261 19,698
3 19,698 20,152
4 20,152 20,625
5 20,625 21,116
6 21,116 21,606
7 21,606 22,113
8 22,113 22,639
9 23,180
10 23,742
11
12
13
14
15
16
17
18
19
20 
21 
22
23
24
25
26
19,848 22,002 22,648
20,152 22,376 23,041
20,608 22,936 23.602
21,098 23,496 24,162
21,589 24,075 24,739
22,113 24,687 25,335
22,655 25,298 25,964
23,163 25,947 26,613
23,725 26,613 27,259
24,284 27,294 27,942
24,896 27,976 28,642
25,491 28,714 29,359
29,431 30,094
30,866
26,104 30,165 31,653
26,717 30,900 32.441
MS+60
24,679
25,124
25,737
26,384
27,032
27,697
28,398
29,098
29,849
30,603
31,355
32,161
32,984
33,822
34,716
35,626
36,538
33,526 35.450 37.465
34,366 36.345 38,392
23,,313 23,,996
23,,725 24,,423
24,,284 25,,020
24,,896 25,,631
25,,491 26,,244
26,,122 26,,909
26,,770 27,,575
27,,435 28,,257
28,,117 28,,958
28,,818 29,,692
29,,552 30,,445
30,,306 31,,216
31,,059 31,,986
31,,863 32,,844
32,,686 33,,682
34,,560
The funds for ths 1988-89 salary schadula will b« determined by taking 3X plus a percentage 
lower Halts of the llaltatlons Imposed by the Kansas State Equalisation Formula. The total 
translated Into dollars will provide for 1) an additional personal leave day; 2) appropriate 
and 3) an equal flat amount on all 1987-88 salary schedule steps. A more detslled formula l 
developed and Initialed by the parties.
Doctorate
25,887
26,331
26,945
27,592
28,241
28,905
29,605
30,306
31,059
31,810
32,580
33,369
34,191
35,049
35,923
36,834
37.761
38,707
39,652
equal to the 
percentage 
i step Increases 
tas been
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APPENDIX B
SOPPLPgNTAL PAY i
HIGH SCHOOL SUPPLEMENTAL PAY POSITIONS;
>u p II: >2362_______________
Cheerleader Sponsors 
Choral
Marching k Concert Band 
Drlll/Dance (11-12) 
Drill/Dance (9-10) (50X of 
Group I D
Group IV! $1722_______
Golf 
Tennis 
Annual
Pep Band/Jass Ensemble
Assistant Coaches k Sponsors will receive 60E of the above srouplnss
Baseball Football Softball Volleyball Drama
Basketball Gymnastics Swimming Wrestling Forensics
Cross Country Soccer Track Cheerleading Musical Theater
Textbook Coordinator: $2453 Pep Club Sponsor; $1722
Debate Trip Supervisor: per trip stipend** Student Council Sponsor: $1722
Division Coordinator: 20* teachers In division: $1878
10* teachers In division: $1611
0-9 teachers In division: $1365
Literary (Uiatlne; $716
Positions for Supervising, Chaperoning. Tlcfcet-tahlni. etc.: $716 per position
MIDDLE SCHOOL SUPPLEMENTAL PAY POSITIONS:
Intramurals Coordinator: $1966 Orchestra Director: $326***
Choral Director: $ 326 Band Director: $326***
Positions for Sponsoring, Supervising. Chaperonlns. etc.: $716 per position
Croup 1: $3132
football
Track
Boys Basketball 
Girls Basketball 
Girls Gynnastlcs
Baseball
Soccer
Softball
Swimming
Wrestling
Cross Country
Debate
Draaa
Forensics Orchestra
Journalism Volleyball
Musical Theater
ELEMENTARY SUPPLEMENTAL PAY POSITIONS: Group I
(0-550)*
Student Council $377
Lead Teacher $377
Safety Patrol $377
A-V Representative $377
Cuirlculua Representative $377
*(bulldlng enrollment)
Group II 
(551-1020)* 
$683 
$683 
$683 
$683 
$683
The number of supplemental pay positions shall remain always In the discretion of the
District.
••Debate Trip Stipend: $27 - Friday Afternoon after school; $56 - Saturday;
$81 - Prl. k Sat. without overnight; $108 - Prl. k Sat. with
overnight
•••If the same person Is assigned to both band 6 orchestra leader In a given school, 
only one stipend of $378 will be paid.
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APPENDIX C
OFFICIAL 1 9 8 7 -8 8  CALPOAR
JULY 1987
M T W T F
i 2 (*3]
6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30 31
OCTOBER 1987
M T W T F
1 i
5 6 7 8 9
12 13 14 15 16
19 20 21 22 23
26 27 28 29 30
JANUARY 1988
M T W T F
4 5 6 7 8
11 12 13 14 15
18 19 20 21 22
25 26 27 28 29
APRIL 1988
M T W T F
4 5 6 7
1
8
11 12 13 14 15
18 19 20 21 22
25 26 27 28 29
KDGN HOURS: 8:10-11*05 & 12:15-: 
ELEM. HOURS* 8:10-3*10 
MIDDLE SCHOOLS: 8*45-3:45 
SENIOR HIGH: 7*40-2*40
AUGUST_________________1987
M T W T F
3 4 5 6 7
10 11 12 13 14
17 18 19 20 21
24 25 26 27 28
31
N0VEM3ER 1987
M T W T F
2 3 4 5 6
9 10 11 12 13
16 17 18 19 20
23 24 25 (*26 27)
30
FEBRUARY 1988
M T W T F
1 3 3 4 5
8 9 10 11 12
15 16 17 18 19
22 23 24 25 26
29
MAY 1988
M T W T F
2 3 4 5 6
9 10 11 12 13
16 17 18 19 20
23 24 25 26 27
(*30) 31
1*10
SEPTEMBER______________1987
M T W T F
1 2 3 4
< il) 8 9 10 11
14 15 16 17 18
21 22 23 24 25
28 29 30
DECEMBER 1987
M T W T F
i 2 3 4
7 8 9 10 11
14 15 16 17 18
21 22 (23 24 *25
28 29 30 31)
MARCH 1988
M T W T F
i 2 3 4
7 8 9 10 11
14 15 16 17 18
(21 22 23 24 25)
28 29 30 31
JUNE 1988
M T W T F
1 i 3
6 7 8 9 10
13 14 15 16 17
20 21 22 23 24
27 28 29 30
LEGEND
___ NO SCHOOL K-12
(_) OFFICES & SCHOOLS 
CLOSED
* NAT'L HOLIDAY
NOTE* TOE BOARD OF EDUCATION RESERVES THE RIGHT TO CHANGE TOE SCHOOL CALENDAR TO RESPOND TO 
EMERGENCIES OR OTHER UNFORESEEN CIRCUMSTANCES THAT AFFECT THE EDUCATIONAL PROGRAM OR STUDENTS' 
WELFARE.
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FDR INFORMATION CNLY
AUGUST, 1987
19 Enrolljnent of New Students K-6
26 New Teachers Inservice, Building Level
27,28 All Teachers Inservice, Building Level 
31 Classes Begin, Grades 1-12 (Full Day)
31 Conferences for Kindergarten Parents
SEPTEJBER, 1987
1 Conferences for Kindergarten Parents
1 FUll Day, Grades 1-12
2 FU11 Day, K-12 (First Day for Kindergarten)
7 LABOR DAY - Schools/Offices Closed
OCTOBER. 1987
1 Teacher Inservice - *s Day FM - No School K-8 FM
13 Evening Parent/Teacher Conferences, Grades 9-12
14 Parent/Teacher Conferences, Grades 9-12, No School 9-12
30 l*s Hour Early Dismissal K-12, Teachers on duty for conferencing,
test irake-up & grading
30 End of First Charter (44 Days Taught)
NOVEMBER, 1987
12,13 Parent/Teacher conference K-8, No School K-8
12 Evening Parent/Teacher Conferences, Grades 7-8
26,27 THANKSGIVING - Schools/Offices Closed
DECEMBER, 1987
9 Teacher Inservice - Cay FM - No School 9-12 FM
23-31 WIWTOR BREAK - Schools/Offices Closed
JANUARY, 1988
1 NEW YEAR'S DAY - Schools/Offices Closed
4 School in Full Session, Grades K-12
14,15 Semester Exams, Senior High Schools, l*j Hour Early Dismissal K-12 
Teachers on duty for conferencing, test make-up & grading 
15 End of Semester (2nd Quarter - 45 Days Taught)
FEBRUARY, 1988
10 Teacher Inservice - S Day PM - No School K-8 PM
15-19 Week of Pre-Enrollment for Grades 1-6
MARCH, 1988
9 Teacher Inservice - *s Day FM - No School 9-12 PM
18 IS Hour Early Dismissed K-12, Teachers on duty for conferencing,
test make-up & grading
18 End of Third Quarter (45 Days Taucjit)
21-25 SPRING BREAK - Schools/Offices Closed
APRIL, 1988
4-8 Week of Kindergarten Enrollment
13 Parent/Teacher Conferences, Grades K-8, No School K-8
MAY, 1988
30 MEMORIAL DAY - Schools/Offices Closed
JUNE, 1988
1 Last D a y  for Kindergarten (1*5 Hour Early Dismissed)
1,2 Final Exams - Senior High Schools - l*j Hour Early Dismissal K-12 
Teachers on duty for conferencing, test make-up & grading
2 End of Semester (4th Quarter - 48 Days Tau^it)
3 Last Contract Day - Building Inservice
Teaching Contract
Days Cays
August 1 3-4*
September 21 21
October 22 22
November 19 19
December 16 16
January 20 20
February 21 21
March 18 18
April 21 21
May 21 21
June 2 3
182 185-186
NINE-WEEK QUARTER DATES___________
Aug. 31 - Oct. 30 44 Days
Nov. 2 - Jan. 15 45 Days
Jan. 18 - Mar. 18 45 Days
Mar. 28 - June 2 48 Days
182
SENIOR H im  OOMENCEMENrS
E a s t ............... May 24 at South
Northwest......... May 24 at North
S o u t h ............. May 25 at South
N o r t h ............. May 25 at North
W e s t ............... May 26 at South
*New Teachers 59
APPENDIX D
OFFICIAL 1988-89 CALENDAR
JULY 1988 AUGUST 1988 SEPTEMBER 1988
M T W T F M T W T F M T W T F
1 1 2 3 4 5 1 2
(**) 5 6 7 8 8 9 10 11 12 (*5) 6 7 8 9
11 12 13 14 15 15 16 17 18 19 12 13 14 15 16
18 19 20 21 22 22 23 24 25 26 19 20 21 22 23
25 26 27 28 29 29 30 31 26 27 28 29 30
OCTOBER 1988 NOVEMBER 1988 DECEMBER 1988
M T W T F M T W T F M T W T F
3 4 5 6 7 1 2 3 4 1 2
10 11 12 13 14 7 8 9 10 11 5 6 7 8 9
17 18 19 20 21 14 15 16 17 18 12 13 14 15 16
24 25 26 27 28 21 22 23 (*24 ” > 19 20 21 (22 23
31 28 29 30 26 27 28 29 30
JANUARY 1989 FEBRUARY 1989 MARCH 1989
M T W T F M T W T F M T W T F
(*2) 3 4 b 6 1 2 3 1 2 3
9 10 11 12 13 6 7 8 9 10 6 7 8 9 10
16 17 18 19 20 13 14 15 16 17 13 14 15 16 17
23 24 25 26 27 20 21 22 23 24 (2° 21 22 23 24)
30 31 27 28 27 28 29 30 31
APRIL 1989 MAY 1989 JUNE 1989
M T W T F M T w T F M T W T F
3 4 5 b 7 1 2 3 4 5 1 2
10 11 12 13 14 8 9 10 11 12 5 6 7 8 9
17 18 19 20 21 15 16 17 18 19 12 13 14 15 16
24 25 26 27 28 22 23 24 25 26 19 20 21 22 23
(*29) 30 31 26 27 28 29 30
__________LEGEND__________
____ ND SCHOOL K-12
j____ ) OFFICES & SCHOOLS
CLOSED
* NAT'L HOLIDAY
NOTE: THE BOARD OF EDUCATION RESERVES THE RIGHT TO CHANGE THE SCHOOL CALENDAR TO RESPOND TO
EMERGENCIES OR OTHER UNFORESEEN CIRCUMSTANCES THAT AFFECT THE EDUCATIONAL PROGRAM OR 
STUDENTS' WELFARE.
6 ' 7 -S-OD'Ebl S o f  O H —0 3
^Bureau of Labor Statistics 
Collective Bargaining Studies
U.S. Department of Labor
630723
JULY 31, 1987
r
This report is authorized by taw 29 U.S.C. 2. 
Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
Form Approved 
O.M.B. No. 1220-0001 
Approval Expires 7/31/87
ft
n
RECEIVED
AUG 1 41987
received
Aug 2 41987
Personnel Director 
Johnson Cnty
Shawne Mission Onit Sch Dist 512 
7235 Antioch fioadl 
Shawneefiission, KS. 66204
PERSONNEL
L J
PBEVIOUS AGBEEMENT EXPIBED 
JUNE 30, 1987
Respondent:
We have in our file of collective bargaining agreements a copy of your agreement(s):
WITH EDUCATION ASSOCIATION; NATIONA Johnson Cnty KS Bd of Ed Sch Dist 512 Prof Ees KANSAS
Would you please send us a copy of your current agreement-with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
Sincerely yours. CL
I should like to remind you that our agreement file is open for your use, except for material submitted with a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
JANET L. NORWOOD 
Commissioner RETURN THIS LETTER WITH 
YOUR RESPONSE OR AGREEMENT(S).
I f  more than ona agreement, use beck o f  form for each document. IPlease Print)
1. Approximate number of employees involved --- ---------- —
2. Number and location of establishments covered by agreement S t ^ ------ k i l l  S Y\ j~£\ P
3. Product, service, or type of business UbO.
4. If your agreement has been extended, indicate new expiration date _
/  h e w  <is fa fa. farS'So C
Your Name and Position
________________________} Area Code/Telephone Number
Address City/State/ZIP Code
BLS 2452 (Rev. August 1984)
# ♦
